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	1
	CIT-602
	Professional Practices
	3(3-0)

	2
	BBA-604
	Human Resource Management
	3(3-0)

	3
	CIT-631
	Project
	6(0-6)

	Total
	12



	Professional Practices
Course Content: 

	Computing Profession, Computing Ethics, Philosophy of Ethics. The Structure of Organizations, Finance and Accounting, Anatomy of a Software House, Computer Contracts, Intellectual Property Rights, The Framework of Employee Relations Law and Changing Management Practices, Human Resource Management and IT, Health and Safety at Work, Software Liability, Liability and Practice, Computer Misuse and the Criminal Law, Regulation and Control of Personal Information. Overview of the British Computer Society Code of Conduct, IEEE Code of Ethics, ACM Code of Ethics and Professional Conduct, ACM/IEEE Software Engineering Code of Ethics and Professional Practice. Accountability and Auditing, Social Application of Ethics. 

	Reference Material: 

	1. Professional Issues in Software Engineering by Frank Bott, Allison Coleman, Jack Eaton and Diane Rowland, CRC Press; 3rd Edition (2000). ISBN-10: 0748409513 
2. Computer Ethics by Deborah G. Johnson, Pearson; 4th Edition (January 3, 2009). ISBN-10: 0131112414 
3. A Gift of Fire: Social, Legal, and Ethical Issues for Computing and the Internet (3rd Edition) by Sara Baase, Prentice Hall; 3rd Edition (2008). ISBN-10: 0136008488 
4. Applied Professional Ethics by Gregory R. Beabout, University Press of America (1993). ISBN-10: 0819193747. 




	Human Resource Management

	Course Contents: 
Managing Human Resources. Understanding the External and Organizational Environments. Ensuring Fair Treatment and Legal Compliance. HR Planning for Alignment and Change. Using Job Analysis and Competency Modeling. Recruiting and Retaining Qualified Employees. Selecting Employees to Fit the Job and the Organization. Training and Developing a Competitive Workforce. Conducting Performance Management. Developing an Approach
to Total Compensation. Using Performance-Based Pay to Achieve Strategic Objectives. Providing Benefits and Services for Employees' Well-Being, Risk Management. Employee Relations. Risk Management. Health, Safety, and Employee Well-Being. Understanding Unionization and Collective Bargaining.

	Reference Material:

	1. Managing Human Resources by Susan E. Jackson, Randall S. Schuler and Steve Werner, South-Western College Pub; 11th Edition (June 16, 2011).ISBN-10: 1111580227
2. Management of Human Resources by Gary Dessler, Carolin Rekar Munro and Nina D. Cole, Pearson Education Canada; 3rd Edition (February 28, 2010). ISBN-10: 0321687140
3. Human Resource Management by Robert L. Mathis and John H. Jackson, South-Western Cengage Learning; 13th Edition (August 19, 2010). ISBN- 10: 053845315X
4. Human Resource Management Applications: Cases, Exercises, Incidents, and Skill Builders by Stella M. Nkomo, Myron D. Fottler and R. Bruce McAfee, South-Western Cengage Learning; 7th Edition (September 29, 2010). ISBN-10: 0538468076
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